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Report Boundary
and Scope

The information in this report covers Centennial Coal
Company Pty Limited (Centennial) and its subsidiaries
for the period 1 January 2023 to 31 December 2023. The
contents of this report have been informed by the Global
Reporting Initiative (GRI) Standard and demonstrates the
linkage between Centennial’'s environmental, social and
governance performance, collectively termed sustainability,
and the United Nations’ Sustainable Development Goals.

Greenhouse and energy data, waste and occupational
health and safety data has been externally assured, with
the additional inclusion of waste to the assurance scope
in 2021. Centennial is committed to further expansion of
external assurance in the future.

Note: This report includes performance data from all of
Centennial’s business entities and joint ventures, on a 100%
basis.
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CEO Address

Welcome to
Centennial’s 2023

Sustainability Report
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CENTENNIAL

| am pleased to present the 2023 Sustainability Report,
highlighting Centennial’s ongoing commitment to
Environmental, Social, and Governance (ESG) principles
and showcasing our progress and challenges in the year.

All of our employees play a crucial role in advancing
our ESG goals while supporting a financially robust and
resilient business for the future. In alignment with our
parent company, Banpu Public Company Limited (Banpu),
we are making strides under their Greener Smarter
strategic agenda, which has been recognised globally
for sustainable leadership, including by the Dow Jones
Sustainability Indices (DJSI). Centennial continues to
contribute to Banpu’s Energy Resources pillar, bringing
value through initiatives focussing on diversity and
decarbonisation.

2023 brought both achievements and obstacles. The
successful commissioning of our 8-megawatt gas power
station at Mandalong was a significant step toward
decarbonisation, using methane captured from coal
seams to generate electricity rather than emitting it
directly into the atmosphere. This achievement, along
with several initiatives in our decarbonisation roadmap,
sets a strong trajectory forward in our commitment to
mitigating climate change impacts.

Despite these advancements, we faced challenges in
2023, including the impact of lower coal prices in the
domestic market. Additionally, legislative updates and
reforms to the Australian Safeguard Mechanism have
increased requirements for emissions reduction across
our operations. These emissions reductions challenge
what the current abatement technology can support. In
response, we are working diligently to adapt to these
changes and ensure our compliance while preserving our
long-term goals.

Our commitment to responsible water stewardship also
remained strong, with initiatives focused on protecting
water quality and managing usage effectively within local
ecosystems. We recognise the essential role of water in
our operations and our duty to manage it responsibly.

Safety remains our top priority, and we have continued
to expand our Fatal Risk Program to reinforce our
commitment to a safe workplace, helping employees
return home to their families each day in the same
condition they arrived at work. The dedication of our
people is integral to reducing environmental impacts and

fostering a culture of safety and respect within Centennial.

Investment in local communities and support for local
suppliers also took centre stage in 2023. By supporting
local partnerships and businesses, we are strengthening
regional economies and deepening our community
connections, aligned with our belief in shared, sustainable
growth.

While challenges remain, we are committed to continuous
improvement. We continue to listen to our people, uphold
our values, maintain transparent communication with all
stakeholders, and remain adaptable to change.

On behalf of the Centennial Board and our parent
company, Banpu, | thank our employees, customers, and
all our stakeholders for their support and partnership as
we work toward a sustainable future together.

Craig Gillard
Managing Director and CEO
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6.8 Mt

coal produced

1,746

people employed

9,966 hrs

of training provided to
employees

L

$574 m

spent with local suppliers

164 hrs

employee hours volunteered

27%

Airly’s electricity generated from
onsite solar

30.7%

reduction in emissions

82%

of total water usage is recycled
mine water

8 MW

Mandalong gas power station
in operation




Who We Are

We are an energy
company providing a
significant proportion
of NSW’s coal-fired
electricity.

Centennial is an Australian energy company
headquartered in New South Wales, committed to
advancing innovation, technology, and sustainability in
energy. As a coal producer, we support local and regional
communities through job creation, procurement, and
targeted community initiatives. Centennial operates as

a wholly owned subsidiary of Banpu Public Company
Limited (Banpu), a leading energy solutions provider
active across nine countries.

We operate five coal mines in the Lower Hunter and
Western Coalfields, supplying vital energy resources to
both domestic markets and long-standing international
partners in Japan, Taiwan, and Korea. Aligned with our
decarbonisation strategy, we have operated a 2-megawatt
solar facility at Airly since 2020 and another installation

in Lake Macquarie, with further solar expansions under
consideration to support operational diversification and
contribute to Banpu’s broader sustainability goals.

As we look to the future, Centennial is aiming to evolve
from a coal-centric model to a diversified energy
company focused on three pillars: Energy Resources,
Energy Generation, and Energy Technology. Our aim is to
sustainably meet the energy needs of New South Wales
and our export markets while proactively managing

the environmental impacts of our operations. We are
committed to legislative compliance, comprehensive risk
management, and fostering stakeholder collaboration for
mutual benefit.

Newcastle

Coal

AL Infrastructure
Group

Port Waratah
Coal Services

Domestic Market

604

Export Market

Port Kembla Key
AL Coal Terminal A Underground mine
A Project/care and maintenance
A Rehabilitation
Power station
ﬁ:} Port

Rail
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Banpu Strategy 2024-25

MINING

Robust and
Responsible Miner

Continuing to optimize

production, decarbonize,

and cut costs to
maximize value and
cash flow from existing
reserves, with a
strategic focus on
minerals and nature-
based solutions.

Integrated Green
Gas Producer

Optimizing operations,

reducing emissions
through CCUS and
committed to
achieving Net Zero
for Scope 1& 2 by the
early 2030s.

Thermal: Unique
Baseload Power
Portfolio

Balanced cashflow from
PPA-based assets and
capturing high upside
potential of assets in
merchant markets.

Renewable: Quality
Green Megawatts
Emphasis on strategic

synergies of renewable
energy and electricity

ENERGY TECH

New S-curve in
energy & beyond
Portfolio optimization

focusing on financial
returns.

Vertically-integrated
battery player
Strengthen position and

build opportunities for
revenue stacking with

KEY STRATEGIC

FOCUS

Diversified
and integrated
portfolio

Robust return
from existing
and new assets

Digitalization and
Decarbonization

trading in key growth energy trading.

regions.

Our Parent Company

Banpu, a diversified energy provider based in Thailand, has 40 years of experience and operates across nine countries. The company focuses on
three core businesses: Energy Resources, Energy Generation and Energy Technology.

With a vision centred on innovation, technology, and sustainability, Banpu is dedicated to continuous improvement and positioning itself as a leader in advancing its Greener Smarter
strategy. Guided by this philosophy, Banpu is committed to driving the company forward into a new era of sustainable energy and business leadership.

Banpu has announced its 2024-25 strategy, illustrated above.
. . o o Centennial Sustainability Report 2023 | 6
For more information on Banpu’s activities, visit https:/www.banpu.com



https://www.banpu.com

Our
Sustainability
Approach

Our Vision

The Australian energy company at the
heart of innovation, technology and
sustainability.

Our Strategy

Bring people along on the journey and
build a 'beyond compliance’ mindset.

Our Values

A We will not compromise on safety

We will act ethically and with integrity

We strive to improve our performance and
encourage innovation

@ We strive for synergy through collaboration

At Centennial, we apply Environment, Social, Governance (ESG)
criteria to evaluate our sustainability efforts. Our performance is
measured across key areas, including governance and risk, human
resources and human rights, environment, health and safety, and
community impact. This is the foundation of our sustainability
strategy.

Environment

4 J We are dedicated to embedding responsible
’“ environmental management into our
- ' business goals, actively contributing to better
- 4’ environmental stewardship. Recognising the
importance of decarbonisation, we remain
focused on reducing greenhouse gas emissions
as a critical priority for our industry.

Social
Lithgow Tz , We are committed to continuously enhancing our
_B T processes and demonstrating leadership in the
T‘ ; health and safety of our people and the broader
*? Z- ol community. Engaging with our communities
G as key stakeholders is essential to building and
maintaining trust in our operations.

+

.
"

g ‘&1 ‘j!

Governance
g A robust corporate governance framework,
- ! 4 .|| overseen by the Board of Directors, is essential
b1
§ i 4

e

management with innovation to meet evolving
business demands and societal expectations.
Our ESG strategies are fully integrated into our
& operations to support this approach.

J to our business. It combines effective risk
AP

=V
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Material Issues
(Q) (Q)

Identify Identify
In 2023, Centennial, in collaboration with our parent company Banpu, sustainability impacts on

undertook a review of our materiality assessment to ensure our focus topics organisation
remains aligned with the most important environmental, social, and

governance (ESG) issues. This process involved revisiting previously

identified material topics, considering emerging global trends, and

reviewing key issues across the industry. e @
The assessment followed the Accountability Principles Standard Prioritise Identify
(AAT000APS) and was informed by relevant local ESG considerations. sustainability impacts on
Our review confirmed that our existing material topics remain the topics stakeholders
most relevant and significant to our stakeholders.

Material Topic UN Sustainable
Development Goals

12 tosnenn [ 13 oot

GHG emissions ANDPRODUGTON

CLEANWATER
AND SANITATION

Environment  water v

CLEANWATER 1 LIFE
AND SANITATION ON LAND

Environmental compliance E Q:

DECENT WORK AND

Occupational Health & Safety ECONMECTAONTH

o

DECENT WORK AND

0_0 .
Fﬁ:} Social Corporate culture
o

17 PARTNERSHIPS
FORTHEGOALS

Community engagement @

13 o

@ Governance Sustainability governance P S
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Stakeholder Engagement

Centennial appreciates that engaging with our
stakeholders is key to maintaining our social license to
operate.

Centennial is committed to being a responsible and trusted corporate citizen. We understand that
our ability to operate successfully depends on maintaining strong relationships and earning the
trust of our stakeholders. Open and effective engagement is central to how we work, whether
with communities, regulators, or industry partners. By actively listening and responding to
stakeholder needs, we maintain our social license to operate and ensure our projects deliver long-
term value across social, environmental, and economic benefits.

We engage inclusively with all stakeholders who have an interest in or are impacted by our
operations. Our stakeholders encompass landholders, local residents, communities, Indigenous
groups, NGOs, local, state, and federal governments, regulatory authorities, and our employees.

Centennial faces four key challenges in community and stakeholder engagement:

* Navigating a complex policy and project approval landscape that balances coal supply needs
with rising community expectations for renewable energy use.

* Balancing expectations and influence in a regulated and highly competitive environment.

 Conducting meaningful participation that reflects the diverse perspectives of community and
stakeholder groups, while also building trust in our business.

 Addressing and simplifying complex program and policy issues, requiring the development
of consistent engagement protocols, guidelines, tools, and materials that meet the needs of
Centennial, the community, and other stakeholders.

We engage regularly with various stakeholder groups through tailored methods that best meet
their needs, striving to build mutual understanding, enhance dialogue, and foster trust.

N
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Stakeholder Engagement

Stakeholder Group

Employees

Adjacent residences

Nearby town centres

Local Government

Government representatives

State regulatory agencies

Aboriginal groups/ traditional owners

Centennial Corporate

Suppliers/contractors
Customers

Unions

Training provider

Financial institutions

Non-government organisations (NGOs)

Neighbouring industry

Media

Key Interests and Concerns
Health and safety, job security, working conditions, benefits and
personal development opportunities, business model.

Potential environmental and social impacts from exploration and
operations, community engagement.

Potential environmental and social impacts from exploration and
operations, community engagement.

Environmental and social performance and compliance, employment
and economic impact.

Environmental, social and fiscal performance and compliance,
employment and economic impacts.

Operational, environmental and social performance and compliance.

Potential environmental and social impacts associated with operations,
cultural and heritage impacts.

Health and safety of employees, environmental, social and governance
performance and financial stability.

New business opportunities, maintaining and servicing contracts.
Product quality, cost and reliability of supply.

Employment, health and safety and rights of members.
Recruitment, developing and maintaining partnerships.

Financial returns, management of financial and non-financial risks,
corporate governance.

Environmental and social performance of both current operations and
proposed operations, efficient use of resources.

Business alliance.

Environmental and social performance of both current operations and
proposed operations, efficient use of resources.

Toolbox talks

Meetings/Briefings/Updates/Reviews

Newsletters

Intranet/Centennial website

How we engage

Personal visits

Community Consultative Committee

Community Information Sessions
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Creating Value

Centennial is guided by our
core purpose of championing
innovation, technology and
sustainability.

We operate coal assets and create value, which is distributed to
our people, governments, industry and communities.

We partner with and support local organisations, activities and
events.

Our contribution to local and regional economies is significant,
sustaining jobs and providing royalties that help build key
infrastructure, such as hospitals, schools and roads.

Centennial is driven by our vision as the Australian energy
company at the heart of innovation, technology and
sustainability. Through the responsible operation of our coal
assets, we create value that is shared across our workforce,
government, industry partners, and local communities.

Centennial is committed to creating lasting value for the
communities where we operate. We actively partner with and
support local organisations, activities, and events, recognising
the vital role they play in building strong, connected
communities.

Our contribution to local and regional economies is significant.
Through sustained employment, local procurement, and the
payment of taxes and royalties, we help support essential
public infrastructure. Our aim is to foster long-term economic
resilience in the regions we operate.

Customers

We provide coal to
long-term customers
for energy production,
contributing to
economic and social
prosperity in New
South Wales and Asia.

Our people

We provide skKills
development and leadership
opportunities for our key
asset: our people. We
created $357 million value in
wages paid to our people
and provided approximately
9,966 hours for
development.

Our communities

We support our communities, particularly those in the
areas near where we operate. During 2023 we paid
$70 million in New South Wales Government royalties.

We create value for
our investors, our
customers, our people
and our communities.

Our sustainability
ambitions keep us
accountable to
ourselves and our
stakeholders

Investors

$1,183 million in sales
revenue.

Operating
responsibly

We maintain robust practices for
the responsible management of
the environment through each
stage of the mining process,
returning the land to an agreed
end land use after the cessation
of mining and rehabilitation.



Environment

We are dedicated to
responsible environmental
management that drives
positive environmental
outcomes. Addressing
climate change is our top
environmental priority,
with decarbonising our
operations serving as a
crucial step toward the
long-term sustainability of
our business.



1 CLIMATE
ACTION

0.0
Environment &@% Social @ Governance

Greenhouse Gas Emissions

In 2023, Centennial’s commitment to reducing greenhouse gas emissions took a significant leap
forward with the commissioning of the Mandalong EDL power station, an 8 MW facility that has
become a cornerstone of our decarbonisation strategy.

The Mandalong Power Station (MPS), operational since October 2023, captures and repurposes coal mine waste gas that
would otherwise have been flared. By converting this waste gas into electricity, the MPS not only reduces emissions but
also transforms a previously unused by-product into a valuable resource.

This facility taking a previous waste product to generate power and reduce grid electricity reliance at Mandalong Mine.
The electricity generated by the power station is used to meet Mandalong’s operational needs, reducing the reliance on
external energy sources. Any surplus power is fed into the grid, supplying local businesses and homes and demonstrating
our dedication to cleaner energy solutions.

Mandalong 8-Megawatt gas power station and Balance
Chamber Initiative

The commissioning of this power station is part of a
broader, strategic approach to emissions reduction across
Centennial’s operations. At Mandalong, this facility works
in conjunction with other decarbonisation initiatives, such
as the Mandalong Balance chamber project. This initiative,
currently in development, aims to seal off older, worked
out sections of the underground mine to prevent fugitive
gas leakage. This initiative has the potential to reduce
annual emissions by an additional 250,000 tonnes CO,-e.
The Mandalong power station is designed to optimise
this project by capturing gas from sealed areas and using
it at the power station, which will further improve its
operational efficiency.

Decarbonisation forward outlook

Centennial is committed to reducing our emissions and
playing a meaningful role in the transition to a lower-
carbon future. As part of our broader decarbonisation
strategy, we are actively assessing and developing a range
of carbon abatement initiatives that will support this
goal. One key area of focus is nature-based carbon offset
projects, where we are exploring opportunities to utilise
Centennial’s extensive land holdings for reforestation,
habitat restoration, and biodiversity enhancement. These
projects not only contribute to carbon sequestration

but also deliver co-benefits such as improved ecosystem
health and strengthened environmental stewardship.

In parallel, we are exploring battery storage solutions to
leverage our proximity to the local energy distribution
network. These systems improve energy flexibility and
reliability, enabling more efficient energy management
and better integration of renewable sources, supporting
the long-term sustainability and resilience of our
operations.

This initiative has the potential
to reduce annual emissions by
an additional 250,000 tonnes
CO,-e.

Centennial Sustainability Report 2023 |13



Challenges and key progress

Centennial’s progress in addressing climate-related challenges across five key focus areas: avoidance, mitigation,
adaptation, supporting low-carbon society, and climate change community participation. It highlights the key initiatives
undertaken in 2023, the progress made in implementing these initiatives, and the challenges faced in driving these
efforts. This comprehensive overview showcases our commitment to mitigating climate risks amidst evolving regulatory
and operational landscapes.

Focus area

Avoidance

Mitigation

Adaptation

Supporting a
low-carbon
society

Climate
Change
community
participation

Measure

Solar renewable energy for
onsite or grid use.

Point source control of
ventilation air methane.

Pre-mining drainage to reduce
emissions.

Capture and use of methane
waste gas for energy
production.

Monitor risks, opportunities,
and implications of climate
change.

Increase renewable and low-
carbon energy use.

Decarbonise operations through
methane management.

Membership in climate change
reporting frameworks.

Support research and
development in GHG emission
technologies.

2023 Progress

Continued operation

of a 2-megawatt solar
farm at Airly and a small
installation at Awaba.

Four 2-megawatt gas
engines constructed at
Mandalong; operations
commenced in 2023
to utilise waste gas for
energy production.

Continued to implement
Banpu’s climate

risk assessment.
Decarbonisation continues
to be the top moderate

to long term risk to
operations.

We remain committed

to energy management
and decarbonisation,
supported by our Digital
Capability Centre, through
commissioning the
Mandalong Gas Power
Station and optimising
the Airly Solar Farm to
advance our sustainability
efforts.

Continuing to disclose
climate related risks and
opportunities under the
governance of Banpu’s
Climate Change Report.

Challenges

Limited scale of renewable
installation across sites

The complexity and cost
of methane capture raise
safety and reliability
concerns, making effective,
safe operation critical
given the associated risks.

Adapting to emerging
climate policies and
shifting regulatory
landscape

Scaling renewable
energy solutions to meet
operational needs.

Ongoing need to align
with global ESG standards
while addressing unique
operational challenges.
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Emissions Performance

Addressing greenhouse gas emissions is a core
commitment for Centennial as we respond to global
concerns around climate change and the need to mitigate
global warming. This remains one of our top priorities.
Our primary source of direct, or Scope 1, emissions is low-
concentration methane released from underground mine
ventilation. Additional emissions come from direct fuel
use and indirect, or Scope 2, emissions from electricity
consumption.

We report our emissions, energy production, and
consumption annually to the Australian Government’s
Clean Energy Regulator (CER) under the National
Greenhouse and Energy Reporting (NGER) Scheme. This
data, reported on the Australian financial year basis, is
publicly accessible on the CER website.

In 2023 Centennial achieved a significant reduction

in Scope 1and Scope 2 greenhouse gas emissions,
decreasing from 1,913,474 tonnes of CO-e in FY22 to
1,325,784 tonnes of CO,-e in FY23. This represents a
30.7% reduction in emissions compared to the previous
year.

This substantial decrease demonstrates Centennial’s
ongoing efforts to improve environmental performance
and reduce its carbon footprint, aligned with the
company’s commitment to decarbonisation and
sustainable practices.

Decarbonisation Working Group

In 2023 Centennial established the Decarbonisation
Working Group. This group plays a critical role in our
commitment to reducing greenhouse gas emissions.
This group is tasked with identifying and implementing
strategies to lower emissions, specifically addressing
Scope 1 and Scope 2 sources, including methane and
energy use. By closely monitoring emissions data, the
Decarbonisation Working Group supports accurate
and transparent reporting under frameworks like the
NGER Scheme. This structured approach ensures

we meet regulatory requirements, align with the
Safeguard Mechanism, and progress toward long-term
decarbonisation goals essential for maintaining our social
license and contributing to global climate objectives.

EMISSIONS PERFORMANCE | cvis_cvzocvacva2cvas

Scope 1and 2 greenhouse gas emissions (Tonnes of CO2 -e) 2,217,754 2,058,292 1,947,928 1,913,474 1,325,784

Emissions intensity (CO,-e/saleable t) 0.22 0.17 0.20 0.22 0.21
ROM (million tonnes) 10.7 12.7 9.7 9.6 6.8
Saleable (million tonnes) 10.0 12.7 9.7 8.9 6.8
Energy use Total' (MJ) 3134 3,184 2,485 1,896 1,875
Energy intensity (GJ/t of saleable coal) 0.31 0.26 0.26 0.22 0.30

Note: Energy use waste gas flared and vented from gas drainage plant reported 2018 onwards.
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6 CLEAN WATER
AND SANITATION

v

Water

Responsibly managing water is key to
reducing Centennial’s impact on the
environment and communities where we
operate. We respect water as a high value
shared resource and aim to reduce our
operational water use and protect water
resources, ensuring long-term benefits for our
communities.

Water consumption intensity (m3/tonne saleable coal)

|
2023 Target 2023

0.019 0.089

2023 Milestone: Water Efficiency Far Surpasses Target

Centennial recorded a significant improvement in water
consumption efficiency during 2023, with total water
usage amounting to 0.019m?® per tonne of saleable coal.
This is well below the 2023 target of 0.089m? per tonne,
highlighting the company’s commitment to optimising
resource usage and implementing effective water
management strategies. A key contributor to this
achievement was the enhanced accuracy of data relating
to underground water transfers and consumption. By
refining monitoring systems and improving the granularity
and reliability of water tracking, Centennial was able to
better identify inefficiencies, reduce unnecessary usage,
and more precisely allocate water resources. This data-
driven approach not only enabled more informed
operational decisions but also ensured that water usage
metrics more accurately reflected actual consumption,
resulting in a measurable reduction in water intensity.

Water use and management

Centennial has transitioned from managing water solely at
the mine-site level to adopting a broader catchment-
based approach. This shift reflects a commitment to
balancing our operational needs with those of other
regional water users. Water supports two key functions
within our operations: potable water is sourced from
municipal supplies where health standards require it, and
treated water is exported from our sites for environmental
discharge (in line with strict regulatory conditions), coal
handling, or to supply industrial users, helping reduce
their dependence on surface water harvesting.

Where possible, we prioritise the use of in-seam mine
water for operational activities, minimising reliance on
external municipal sources. Water recycling is central to
our approach, and all water used in our coal handling
and preparation plants is recycled mine water—used
exclusively for coal washing to maximise resource
efficiency and reduce freshwater demand.

Although water scarcity is not currently a major challenge
across most of our operations, the Airly site is an
exception. Additionally, with climate change expected to
increase the frequency and severity of droughts, long-
term water security is a growing concern. In response,
Centennial completed a comprehensive water risk
assessment using the Aqueduct Water Risk Atlas
developed by the World Resources Institute. This analysis
revealed that all operational sites fall within potentially
high water-stress areas, underscoring the need for robust
and proactive water management.

Water discharge is carefully managed through licensed
discharge points, some of which are located near
environmentally sensitive or populated areas. Discharges
are rigorously monitored and controlled to ensure full
compliance with regulatory standards. Each site operates
under a detailed water management plan, supported

by annual risk assessments that help prioritise site-
specific actions and continuous improvement in water
stewardship.

Enhancing Regional Water Management Through the
Springvale Water Treatment Plant

The Springvale Water Treatment Plant was developed to
improve water management across the Lithgow region.
Situated adjacent to the Mount Piper Power Station, the
facility treats mine water from the nearby Springvale
and Angus Place Mines to high-quality standards before
transferring it either for reuse in the power station’s
cooling systems or for storage in the Thompsons Creek
Reservoir.

This treated water is critical to the continued operation of
Mount Piper Power Station, which supplies a significant
share of New South Wales electricity. By providing a
reliable source of high-quality water, the plant supports
energy security, particularly during periods of peak
demand.

Importantly, the plant prevents untreated mine water from
being discharged into local waterways. By treating

and redirecting this water to Thompsons Creek Reservoir, the
facility has led to measurable improvements in the

water quality of the Coxs River and its downstream
environments. This has supported the gradual restoration of
natural flow regimes and delivered environmental benefits to
aquatic ecosystems and local communities.

Beyond environmental gains, the Springvale Water Treatment
Plant contributes to regional economic resilience. It supports
local employment and underpins the continued operation

of both the Springvale Mine and Mount Piper Power Station.
Its integration into broader environmental management
strategies, demonstrates Centennial’s commitment to
responsible resource use. By enabling mine water to be reused
rather than drawing from fresh water sources, the plant plays a
key role in advancing sustainable water practices in the region.
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CLEANWATER
AND SANITATION
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Environmental
Compliance

Centennial operates within strict environmental
regulations, making compliance with licences
and approvals a core business priority.
Underpinning our approach to sustainability,
we are committed to preventing material
environmental incidents and continually
reducing our environmental impact.

Number of significant environmental incidents

|
2023 Target 2023

o (0]

Number of significant environmental fines from non-compliance

|
2023 Target 2023

(o] (o]

All our sites operate under Environmental Protection
Licenses issued by the Environment Protection Authority
(EPA) and comply with conditions of consent from the
Department of Planning and Environment (DPE). In 2023,
Centennial recorded no significant non-compliances,
reflecting our adherence to regulatory requirements.

Throughout the year, we addressed the significant
incident of subsidence-induced surface cracking at

the Airly site, implementing remediation measures to
minimise visual impacts and restore the landscape. All
activities were executed under strict management criteria
to ensure alignment with regulatory standards and to
achieve effective restoration. At this stage, no further
remedial work is deemed necessary. Ongoing monitoring
of trial progress will continue in close consultation with
stakeholders.

Compliance with our internal and external requirements
is monitored through periodic audits. This allows us

to identify areas for improvement and set targets for
even greater improvement in environmental compliance
outcomes from our activities.

Centennial Sustainability Report 2023
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Minimising
Environmental Impacts

We recognise that our operations have the
potential to impact on the environment and
the communities where we operate and that
we are accountable to our stakeholders. We
are committed to responsible environmental
management in all stages of mining, from
project design through to final rehabilitation.
We work to firstly avoid impacts where we
can and minimise and offset any remaining
impacts.

Strong
leadership

Continuous

improvement Key to our D Sincere
through success < 2 engagement
operational

excellence

Understanding
our impacts and
obligations

Our goal is to enhance environmental performance by
clearly understanding our obligations, minimising impacts,
and continuously seeking areas for improvement, all while
fostering strong community relationships.

Our approach to environmental management is guided by
our Environment and Community Policy and is supported
by a comprehensive environmental management system
and standards. To track our progress, we have established
metrics aligned with our ESG targets.

Information on environmental approvals, assessments,
management plans, compliance reporting, and audits
for our operations is available on our website, ensuring
transparency.
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Biodiversity and Land
Use

Centennial holds significant land assets, the
majority of which remain undisturbed by
mining activities. Many of these areas possess
high ecological value, and we are committed
to their active management to preserve and
where possible, enhance their ecological
integrity. Additionally, we aim to integrate
sustainable agricultural practices with
biodiversity conservation wherever feasible.

Proportion of business units assessed for potential
biodiversity impact

I
2023 Target 2023

100% 100%

Proportion of business units assessed for potential
biodiversity value

I
2023 Target 2023

100% 100%

All land owned by our business units has been

evaluated for biodiversity impact and value. We take a
comprehensive approach to biodiversity management,
addressing both positive and negative impacts through
Regional Biodiversity Management Plans that adhere to
regulatory requirements for each operation. Each site has
a specific plan that outlines baseline ecological values,
biodiversity enhancement actions, and an ecological
monitoring and reporting program.

During project approvals, Centennial identifies, assesses,
and establishes biodiversity offset agreements to
protect significant flora, fauna, and ecological values

on our properties. Before mining activities commence,
Centennial collaborates with regulators to set a
rehabilitation goal, which then becomes an integral

part of the Rehabilitation Management Plan (RMP). This
plan outlines post-mining land use objectives, which

are developed with input from both the community and
government.

Additional
Conservation
Measures

Adaptively
Manage

Avoiding

Minimise Mitigate Offset Rehabilitate
Impacts

'Avoiding’ 'Minimising’ the 'Mitigating’ 'Adaptively 'Offsetting’ 'Rehabilitating’ 'Additional’
biodiversity impacts that impacts as far Managing’ all impact to areas impacted conservation
impacts may occur as practical unknown biodiversity by the project completed as
through project impacts agreed
design

We take a holistic, science-
driven approach to biodiversity,
preserving ecosystems,
protecting native species, and
fostering ecological balance in
everything we do.

Centennial is committed to progressive rehabilitation,
aiming to restore disturbed areas as they become
available, aligned with our completion criteria for
responsible land stewardship.

Our approach

The infographic above illustrates Centennial’s approach
to biodiversity management, detailing the sequential
steps taken to address potential environmental impacts.
These steps include avoiding impacts through thoughtful
project design, minimising unavoidable impacts, and
mitigating those that remain as far practical. Where
unknown impacts arise, they are addressed through
adaptive management strategies. Any residual impacts
are managed through offsetting, following rehabilitating
affected areas to restore biodiversity. Additionally,
agreed-upon conservation measures are implemented to
further support environmental outcomes. This framework
reflects a structure and adaptive strategy to ensure
responsible biodiversity stewardship throughout life of
mine.
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Waste

Our goal is to reduce the quantity of our
waste streams, improving the amount of
waste recycled and reducing hazardous waste
generated.

Hazardous waste directed to disposal intensity
(kg/saleable tonne)

2023 Target 2023
0.003 <0.003

Non-hazardous waste directed to disposal intensity
(kg/saleable tonne)

2023 Target 2023
0.387 <0.215

Number of significant tailings spills

2023 Target 2023

o (o]

Reducing waste generation and increasing recycling
remain essential objectives of our waste management
strategy. In 2023, our hazardous waste disposal
intensity was 0.003 kg per saleable tonne, meeting our
target of <0.003 kg/tonne, while our non-hazardous
waste disposal intensity reached 0.387 kg per
saleable tonne, which exceeded our target of <0.215
kg/tonne. Our ongoing commitment to enhancing
data capture and monitoring systems opens up
opportunities to further reduce hazardous and non-
hazardous waste disposal in the future. Our approach
prioritises maximising resource recovery, facilitated by
a dedicated waste management provider who sorts
waste streams for optimal recovery and recycling.

While we have achieved key targets, there remains
a need to further decrease non-hazardous waste
disposal as we strive to increase recycling rates.

Recyclable materials, including fuel, oil, and scrap metal
are handled through licensed contractors, with each
collection documented to ensure transparency and
regulatory compliance.

Tailings

At Centennial, tailings, commonly referred to
as rejects, are carefully classified into coarse
and fine materials for appropriate disposal.
Coarse rejects are strategically placed within
constructed emplacement walls, while fine
rejects are contained in purpose-built,
engineered storage facilities designed to
ensure environmental integrity. In 2023,
Centennial recorded no significant tailings
spills, reflecting continued success in
maintaining high standards of environmental
management and operational safety.

We effectively manage our
waste streams and continuously
look for opportunities to
improve resource efficiency and
reduce environmental impact.

Over recent years, our Rejects Emplacement Area
(REA) oversight committee has developed a robust REA
standard and established an audit process. All REAs are
designed by independent experts and undergo periodic
inspections, with reporting provided directly to the CEO
via the REA oversight committee. Our REA standard
applies a full lifecycle approach to a facility design and
management, ensuring thorough oversight and control.

Each site performs an annual risk assessment aligned with
our risk management standards. Higher-risk dams receive
frequent internal and external audits covering design,
construction, and operational practices, supplemented by
facility-specific risk assessments. We have also invested
resources in reviewing our rehabilitation and closure
requirements, developing strategic plans and policies to
effectively manage liabilities and identify opportunities
for improvement.

Mine Subsidence

Centennial meticulously plans its underground
mining operations to avoid or minimise subsidence
impacts, preserving both ecological systems and
community values. All activities are conducted in
compliance with stringent regulatory requirements
that guide our environmental stewardship.

Progress of subsidence management activities against plan

2023 Target 2023

100% 90%

In 2023, we successfully completed 100% of our planned
subsidence management activities, surpassing our

target of 90%. This achievement reflects our commitment
to continual improvement and responsible resource
development.

Our approach to mine design is inherently conservative,
ensuring alignment with established subsidence
performance criteria. We also apply adaptive
management practices, allowing us to refine our designs
based on evolving site conditions to further limit
subsidence impacts.

A robust monitoring network is in place across all our
operations, in accordance with approved subsidence
management plans. This network is critical to identifying
potential risk areas early and facilitating timely
responses. Where necessary, we implement additional
targeted monitoring to provide early warning of potential
exceedances of subsidence thresholds.

At Airly Mine, while elevated subsidence activity and
minor surface cracking on promontories were observed in
2022, no material harm occurred. As a precautionary
measure, we implemented enhanced monitoring to
proactively detect and manage any potential risks,
demonstrating our strong commitment to environmental
protection and operational responsiveness.
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e Health and Safety

o

Keeping our people safe, having a
positive workplace culture, and
establishing and maintaining ongoing
engagement in our communities are
fundamental to our sustainability and
our success.

Number of fatalities

2023 Target 2023

(0] (0]

Total Recordable Injury Frequency Rate - employees
(person per million hours worked)

2023 Target 2023

4.53 =8.14

At Centennial, safety is a core value and a shared responsibility, from executives to frontline
workers, reflecting our commitment to the wellbeing of our people, their families, and
the communities in which we operate. Our short and medium-term safety improvement

Total Recordable Injury Frequency Rate - contractors
(person per million hours worked)

2023 Target 2023 programs are underpinned by industry best practices, ongoing research, and lessons

12.79 16.97 learned from performance evaluations and incident analyses.
In 2023, we successfully achieved our Lost Time Injury We foster a culture of accountability, where every employee is expected to uphold
Frequency Rate (LTIFR) targets for both employees and . . . . .
contractors, recording 4.53 and 3.49 incidents per million operatlona_l safety standards and cont_nbute actively to improving our sgfety culture. To
hours worked, respectively — a 17% reduction support this, we have developed fully integrated safety systems that guide and empower

compared to 2022. We also met our Total Recordable
Injury Frequency Rate (TRIFR) target for contractors,
which stood at 12.79. Importantly, there were no fatalities
across our operations.

our workforce in their daily roles.

The Sites Strategic Safety Plan were implemented, incorporating insights from recent
incident and injury data to further refine our approach. While we have achieved significant
LTIFR has decreased by 48% improvements in our Workplace Health and Safety indicators over the past decade, we

remain focused on continuous improvement to further strengthen our safety performance.
e TRIFR has decreased by 22%
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DEGENT WORK AND
ECONOMIC GROWTH
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Fatal Risk Program

-
O

o

Throughout the 2023 reporting period,
Centennial made significant strides

in advancing the Fatal Risk Program.
This program is being rolled out in
three stages, over three years (2023-
2025), with Stage 1 already achieving
critical milestones.

Key activities in Stage 1 included the successful
completion of a Senior Leaders Workshop, where
Centennial utilised internal expertise including Executives,
Mine Managers, Corporate Safety team, Engineering and
Site Safety Superintendents to collaborate and identify
the company’s Top 10 Fatal Risks.

Following this, Bowtie Workshops were held to develop
Critical Controls and Performance standards for each of
these risks. The Critical Control and Performance
Standards were then presented to our CEO / Managing
Director and Executive Team. The program received
formal endorsement from Centennial’s Executive Team
ensuring its integration into the company’s ongoing safety
strategy.

Further demonstrating Centennial’s commitment to
safety, a comprehensive Masterclass was delivered face-
to-face to over 540 employees and contractors in 16
separate sessions.

The critical control verification process was also piloted at
Springvale, and a monthly Event Learning Forum was
established, led by Centennial’s CEO / Managing Director,
and Executive General Manager (EGM) responsible for
safety. This forum facilitates the sharing of safety-related
incidents by site personnel across the wider Centennial
Group.

Additionally, the development of Fatal Risk reporting
dashboards has enhanced monitoring and transparency
across operations.

These achievements underscore our proactive approach
to fatal risk management and continuous improvement
in health and safety.
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Workplace Culture

Our people are at the heart of both our achievements and challenges and are
critical to our sustainability and success. We are committed to providing an
inclusive workplace where our people feel valued and supported.

Our management approach includes both formal and informal processes to foster direct, open, and transparent
communication with our people. This approach is guided by a comprehensive set of human resource policies, including
our Employee Code of Conduct & Ethics, Harassment and Bullying Policy, and Whistleblower Policy. Together, these
policies form part of our governance framework and provide protections for our employees. We regularly review the
Employee Code of Conduct & Ethics and related policies to ensure they keep pace with evolving societal and workplace
expectations.

A positive corporate culture is essential for strengthening employee engagement and enhancing productivity. Our culture
model, Banpu Heart, embraces diversity to build a supportive, harmonious workplace that drives operational effectiveness.
Since its implementation, Banpu Heart has contributed to value creation, strengthened our competitiveness, and fostered
synergies to drive future innovation for the organisation.
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total employee
turnover
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237

new employees

9
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76%
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9,966

hours training provided to
employees
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Attracting and Retaining Talent

Our technical expertise distribution reflects a strong commitment to providing employment opportunities across a range of
operational roles, with many new workforce entries in essential positions like mineworkers, mechanical and electrical trades.

This focus supports regional job creation and skills development, aligning with our dedication to economic sustainability and community growth. Additionally, the
distribution of staff across multiple sites ensures robust support for operations and fosters local employment. Although entry into senior roles is currently more
limited, this presents an exciting opportunity for Centennial to enhance career progression pathways, further supporting employee development and retention. By
cultivating pathways for growth within our organisation, we reinforce our commitment to a resilient and skilled workforce, contributing to positive ESG outcomes
through sustained community engagement and workforce empowerment.
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Banpu Academy

The Banpu Academy is a comprehensive
employee development initiative aimed at
enhancing the skills, leadership capabilities,
and professional growth of Centennial
employees.

Aligned with our core values and strategic
objectives, the Academy delivers a wide range of
tailored training programs, workshops, and learning
resources. These offerings are designed to build
competencies at all levels of the organisation,
spanning technical expertise, leadership
development, and innovation.

This initiative underscores Centennial’s strong
commitment to talent development, a positive and
inclusive workplace culture, and employee
empowerment. By equipping our workforce with
the tools and knowledge to thrive, Banpu Academy
plays a key role in advancing our sustainability
goals and driving long-term business success.

Professional Development

The Banpu Academy provides Centennial
employees with structured, ongoing opportunities
for learning, upskilling, and career development.
Monthly training programs cover key areas such
as HR, finance, safety, business improvement, and
technical operations.

Custom internal programs, developed by subject
matter experts, further support onboarding, HR
processes, and safety protocols, delivered through
agile planning to meet organisational goals.

Employee Engagement

Centennial is committed to building a connected,
motivated, and empowered workforce. In June
2023, we introduced a proactive Employee
Engagement Action Plan to strengthen morale and
reinforce alignment with Banpu’s values of passion,
commitment, and innovation.

The Spotlight

We celebrate outstanding contributions of our
team members, publishing recognition to our
intranet 'The Stockpile’. Whether it's an innovative
solution, remarkable teamwork, or a milestone
achievement, these spotlights recognise the
incredible talent within our organisation.

We believe in the power of knowledge-sharing. Our
mentorship program connects experienced
employees with newer ones, fostering professional
growth, skill development, and meaningful
connections across teams.

Recognition

Excellence deserves to be acknowledged! Our
monthly and quarterly awards highlight the
outstanding achievements of individuals and
teams who exemplify dedication, teamwork, and
commitment to community engagement.

Making a Difference on Volunteering Days

We take pride in giving back. Through group
efforts supporting local charities and causes,
our volunteering days reinforce corporate
social responsibility and allow us to contribute
meaningfully to the communities we serve.

These engagement activities also directly support
the success of the Banpu Academy by promoting
a culture of continuous learning and feedback.
Insights gathered through engagement forums
are used to refine training content, identify
development needs, and enhance participation,
ensuring the Academy remains responsive,
inclusive, and aligned with employee aspirations.
Additionally, the digital platforms reduce
environmental impact by minimising the need for
physical training materials and travel, promoting
eco-friendly learning options.

Opportunities

The Banpu Academy is central to Centennial’s
strategy for sustainable talent development,
equipping employees with contemporary skills
that support long-term workforce resilience. By
aligning learning pathways with Centennial’s
broader corporate goals, the Academy enhances
operational safety, employee capability, and
community engagement. Furthermore, the
adoption of digital learning platforms contributes
to environmental sustainability by reducing reliance
on physical training materials and limiting travel-
related emissions, promoting more eco-friendly,
accessible learning solutions.

Challenges

One of the key challenges lies in the timely and
effective implementation of the global Learning
Management System (LMS). Aligning global
standards with the specific operational and
regulatory requirements of Centennial’s Australian
sites will require careful coordination and change
management. Additionally, maintaining high levels
of employee engagement and ensuring that Banpu
Academy initiatives continue to directly support
Banpu’s overarching ESG goals will be critical

to ensuring lasting impact and organisational
alignment.

N4

BANPU

ACADEMY

AUSTRALIA
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Community Engagement

Our local communities where we operate
are key stakeholders to our operations. We
believe in transparency in our approach to
engagement, building shared value, and
aiming to establish relationships to gain and
maintain trust with these communities.

Significant Community Complaints
e
2023 Target 2023

o (o]

We are proud to report zero significant community
complaints in 2023, maintaining our target and reflecting
the effectiveness of our proactive approach to community
engagement.

Authentic engagement and meaningful dialogue are
central to our stakeholder relations strategy. Guided by
tailored stakeholder management plans, we facilitate
regular communication through multiple channels,
including newsletters, community information sessions,
and face-to-face interactions. Our Community
Consultative Committees (CCCs) remain the cornerstone
of this engagement, enabling two-way dialogue

between Centennial, community members, local councils,
and other key stakeholders.

In addition to our CCCs, we continue to work closely with
the Aboriginal Cultural Heritage Committees, which

plays a critical role in fostering respectful and culturally
informed engagement with Aboriginal communities.
Through this forum, we ensure that Aboriginal voices are
heard and considered in our planning and operations,
supporting transparent dialogue and ongoing
consultation on matters of cultural heritage, land use, and
local development. This inclusive approach strengthens
relationships and builds mutual trust as we work together
toward shared outcomes.

These forums promote transparency, allowing open
discussions on mine operations, environmental
performance, and broader community concerns. We
also ensure public accessibility to meeting minutes and
presentations via our website to keep our communities
well-informed.

Community Partnerships

We are deeply committed to the long-term wellbeing of
the communities where we operate. We actively
participate in local networks, contribute to volunteer
efforts, and support initiatives that make a meaningful
difference beyond our mining activities. Our people also
play a vital role by fundraising for causes close to their
hearts, fostering a strong culture of giving and solidarity.
Our long-standing commitment is reflected in both
financial and in-kind support to local initiatives. This
includes direct funding, volunteer hours, and contributions
that strengthen the fabric of our communities.

spent
with local
suppliers

employee
volunteering

Community

Contribution :
community

partnerships

NSW and
Government donations
royalties

paid in wages

Community Investments

During 2023, Centennial continued to
strengthen its stakeholder relationships with
the communities where we operate. Our
sponsorship of community and sporting
initiates has been very successful and include
small donations through to long-term
community investments and contributions.

oo\ INn2023 we contributed
['T°'_> over $533k in community
partnerships and donations.

Community Involvement

Our long-term commitment to community involvement is
reflected in strategic partnerships with select
organisations that address key social issues aligned with
our corporate values. These initiatives not only
strengthen our relationships with the communities in
which we operate but also safeguard our long-term
interests and enhance our corporate reputation.

Community Support

Our community support is guided by strategic
partnerships that align with our engagement goals. We
provide financial support through grants, donations, and
in-kind assistance, and create meaningful career pathways
with training, work placements, and hands-on experience.
We also share resources by offering access to facilities
and equipment, and we actively encourage staff-led
volunteering to strengthen community connections.

Meals on Wheels

In 2023, Centennial continued its longstanding support for
the Toronto-Morisset Meals on Wheels, with our
employees volunteering over 160 hours to deliver meals
directly to clients’ homes. This initiative provides
substantial social benefits by helping individuals with
disabilities or mobility restrictions remain comfortably in
their own homes. This year, Centennial proudly marked 15
years of supporting this essential community service.

MealsonWheels
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Governance

Centennial believes

that effective corporate
governance is foundational
to improving environmental
and social outcomes.
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Sustainability Governance

The board of Directors holds ultimate responsibility for our sustainability
strategy. The Board is supported by the Audit and Risk Committee, the Health
Safety Environment and Community (HSEC) Committee, and the Remuneration
Committee, which provides strategic guidance and advice. The executive
management team implements the Board’s strategic direction.

Our Board is comprised of experienced Directors with extensive qualifications,
expertise, and skills, ensuring comprehensive oversight. Board-approved
policies encompass key business areas, including health and safety,
environmental stewardship, community engagement, climate change, human
resources, and procurement. These policies establish requirements for each
sustainability area and guide the development for management systems,
standards, plans, and procedures.

Executive management convenes weekly to review priority areas such as Health,
Safety, Environment, Risk, and Compliance. The HSEC Committee, Executive
Management, and each mine sites’ Community Consultative Committee (CCC)
monitor environmental and social performance. All Centennial’s mine sites are
required to publish various planning and environmental performance reports

on Centennial’s website, ensuring transparency. Our Sustainability Committee
also meets regularly, coordinating ESG strategy and priorities across the
organisation.

Implementation of working groups

Centennial has taken significant steps to strengthen its governance framework
by establishing Sustainability Committee working groups to provide the board
with valuable insights into the company’s most critical ESG risks. These working
groups focus on Environment, Social, Governance and Decarbonisation convene
quarterly as required and include senior staff from various departments,
ensuring a diverse range of expertise and perspectives. Each group is chaired
by at least one member of the executive team, ensuring executive-level
oversight and accountability.

Meeting quarterly allows these working groups to stay closely aligned with
our evolving ESG priorities, fostering a collaborative approach to identifying
and managing risks and opportunities. This structure enhances our capacity
to address complex ESG issues proactively, integrating sustainability into

the organisation’s core governance practices. By establishing these working
groups, we reinforce our commitment to responsible, transparent governance,
ensuring that material ESG risks are managed effectively in alignment with the
company’s long-term goals for sustainable growth.

Governance Structure

Board

Provides strategic guidance and
oversight of management performance in
implementing business strategy and values

Audit & Risk HSEC Committee Remuneration
Committee Assists the Board in fulfilling Committee
Assists the Board for Assists and advises

oversight in relation to
the effectiveness of the

Company's
Framework

to health, safety, environment
and community (HSEC) and
other sustainability matters,
monitors HSEC performance

the Board on matters
relating to the
remuneration of the
Board and senior
management

!
'
'
'
'
!
i
!
!
1
! it's responsibilities in relation
!
:
Risk Management :
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Executive
Leadership Team

Provides strategic direction on Coordinates ESG strategy,
business plans and company commitments and priorities
values across sustainability matters

Sustainability
Committee

The Banpu ESG Summit,
themed ‘ESG - from
Strategy to Action’ was

held virtually in October
2023 welcoming 188
participants from the Banpu
group, including Australia.
The common goal was to

strengthen partnerships,
share key ESG issues and
discuss long-term company
ESG targets.

A key note speaker from
Deloitte shared insight
into ESG global trends and
leading practice.
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Challenges and Opportunities

To be sustainable into the future, Centennials assessed the challenges and opportunities of our
energy resources business in a transitioning domestic and global energy market, while maximising
opportunities for energy generation through renewable sources and assets.

Challenge and Opportunity Centennial’'s Strategy

Volatility of export coal prices.

Demand for high-quality Australian black coal remains
strong throughout Asia.

Methane production during operations.

Australian Government is supportive of low emission
technology.

Clear strategy of NSW and Australian Government to
achieve net zero greenhouse gas emissions by 2050 in
line with the Paris Agreement.

The NSW Electricity Infrastructure Roadmap provides
a framework to deliver a modern electricity system,
including the development of renewable energy zones.

The National Electricity Market (NEM) is being
modernised and reformed to meet the changing energy
market (changes in electricity generation; emerging
technologies, such as batteries; and shifting consumer
preferences).

The International Energy Agency (IEA) global analysis
of energy use and forward-looking scenarios for a
transition to a new energy economy.

Community and stakeholder expectations for
sustainable practices.

Maintain a balanced sales portfolio between domestic
and export markets, optimising revenue stability.

Position as a trusted, reliable supplier of energy
through sustainable practices and high operational
standards.

Implement comprehensive decarbonisation strategies,
including methane gas capture and utilisation to reduce
GHG emissions.

Leverage governmental incentives and funding to
decarbonise, including assessing options for renewable
energy installations and asset repurposing.

Deploy waste gas-to-energy systems, such as the
Mandalong Mine Power Station, to convert emissions
into usable power. Explore expansion opportunities for
similar initiatives across other sites.

Enhancing efficiency, implementing demand response
strategies, and participating in renewable energy
zones.

Ambition to integrate advanced analytics and digital
platforms to optimise energy use, manage demand
fluctuations, and pilot emerging technologies.

Actively contribute to the research, development, and
testing of low-emissions technologies.

Enhance community engagement and transparency
around environmental impacts, implementing
initiatives that support community expectations for
environmental responsibility.

Responsible Supply Chain

We believe in ethical business practices and
transparency in all we do. We are committed
to improving our processes with respect to
responsible supply chain practices and human
rights.

Centennial recognises its responsibility in mitigating the
risk of modern slavery within our operations and supply
chain. We are taking proactive measures to address this
global issue within our sphere of influence, guided by our
commitment to human rights. Our approach is supported
by our Employee Code of Conduct and Ethics and our
Supplier Code of Conduct.

Our efforts are detailed in our fourth Modern Slavery
Statement, which aligns with the requirements of
the Modern Slavery Act 2018 (Cth). This statement is
accessible on both the Modern Slavery Statements
Register and our website.

Modern Slavery Questionnaire

As Centennial’s operations are wholly located in Australia,
a country with world-leading human and workplace rights
protections, the risk of slavery within our operations is
assessed as low. In 2023, a desktop review of key suppliers
by expenditure was completed.

Suppliers provided information about policies,
mechanisms, and processes in place to prevent modern
slavery, along with measures to assess their effectiveness.
They disclosed any investigations into human rights
breaches involving their workforce or supply chain, and
steps taken to mitigate risks among their key suppliers.
Responses were reviewed against an assessment
framework, concluding no supplier was assessed as high
risk for modern slavery practices.

Centennial will continue periodic supplier reviews, with

any high-risk supplier or failure to participate reported to
senior management for appropriate action. Transparency
remains a core principle in our modern slavery roadmap.

Centennial’'s Code of Conduct & Ethics outlines
expectations regarding human rights and modern slavery,
with accessible guidelines for employees. Additionally, the
Suppliers Code of Conduct reinforces responsible practices
throughout our supply chain.
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Get in touch

Your feedback and comments are welcome.
To provide feedback, please email the sustainability
team at sustainability@centennialcoal.com.au

Or write to:

Centennial
Level 20, 1 Market Street
SYDNEY NSW 2000

For further information about Centennial please visit:

www.centennialcoal.com.au



http://www.centennial.com.au
https://au.linkedin.com/company/centennial-coal

